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SECORITY INFORBATION
Deputy [irecter (administration) 11 April 1952
Deputy General Counmsel
war Agencias Fmployees srotective Agsociation \2(

OGC HAS REVIEWED.
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1, At the present time employees of CIi may sseurs term life
insurance from the subject Association. this insurance can be pro-
cured orn @ secure basis so that the Association has available io it
only a list of pumbers and has no DANeS in its possession, Al the
present time there are approxinately [l colicies in force. 25X9

2. An initial membership fee of $2.00 is required., The premium
for a basic poliey of $10,000.00 is $8.3) per month uwp to and includ-
ing age 0. From L1 to 50, inclusive, the premiwm is §10.L2 per month,
and in the age group 51 to 65, imclusive, the premium is £12,50 per
month, In addition to the basie policy, the expsriense factor has been
sufficiently favorsble so that current dividends afford addilional pro-
teetion over the face amount of the policy in the amount of 712,000,00
additional 1life insurence and an accidental death benefit of 215,000,00,

3. Subject Association, or WALTA as it in kmown, was organized
on 11 May 19L3 to provide a non-profit program of 1life insuranes pro=
tection for civilian employees in the rederal Coverrmen. who NAve’
assigmments cutside of the continental limits of the United :tates.
The articles of ihe Association provide that directors will serve
without cempensation.

L. WAFPA i3 underwritten by the Fquitable Life Assurance Seciety
of the Umited ctates, Until a year ago, the Association was billed
for ipsurance by Fouitable at the rate of 71,00 per thousand per month.
Effective 21 May 1551 the rate was reduced to 95¢ per thoussnd per
month., In lieun of affording dividends to members, the Assoclation hag

vared the sdditiomal jnsurance which is explained above, 2s of
20 May 1951 the Aseociatlion had a surplus of #8L1,262,85. For the
first eight years of its operation, wARPA has received a total income
of iy, 797,709.10, with expenses of 3,582, k.63, leaving a net income
of £1,215,40L. LT, As of 71 May 1951, thers were approximately k4,000
meabers of the Associatlon.

5. wrom the above, it can be seen that employees of Cli represent
tely HEEEEE-S the total membershlp of the Association. Im
the five ysar poriod from 1947 to 1951, premiums paid by CIA employees
were Thres claims were paid during this peried, totaling
A projection ol the current monthly premium indicates that

I
premiums for 1952 will toual |
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6. Although N33 utilised WAEPA, the presemt arranjements with
WAEPA wers formalized In a letter o them, dated k November 19h6, ]
wherein the procedursa involving CIG employees were established, /
During the emtire period the Assoccliation has been most cooperative /
and yeady to meet our requivemente. Yor exanpls, the brochure stalss

— | that sambership in the Assosiation ig offered to tnited Statas Govern-
ment auployses of American cltisenship outside the rontinental limitz
of the United ~tates, Rowover, the Association hss agreed in writing
to affer membership to resident aliens sc long as they have filed
their Declaration of Intention to Decme American Citisens. Further,
they have agreed to define the term semployee® to msan an irdividual

i mwnmﬁmuwmm&mmdmm“ in part direetly

from the United States Government for services performed dir=ctly for
the United States Government in any oapacity., This dafindtion anables
agent~type porsonnel, who are otharvise sligible, Lo secure JADPA ine
surants, Another exssple of WAEVA's flexibility is their willingness
to ascept a certification by the Agency as %ot

{a) the death of the insured who is reprosented only
by & mamber in YAEPA's files, and
(b) the circumsiances ol the death (i.e., accidentsl

7. From the above, i% is apparent that WAEPA is fulfilling &
meed in the inswance field which would make 1t extremely difficult,
1f ot impossible, te have any other undarwriter substituted and
atil] meet the security regquiremen.s of CIA, Despite this favoradble
treatment fram WAF"A, 1t ie sugcested that serious eongideration be
glven 45 the organisation of a progran within CIA which wonid de
financed by the participants' presiums and in which the prefits, if
any, would inure to the bemefit of those participants, Tt is sube
mitted that the present indirect subsidy by CIA of 2xr4 (persomnel
services to collect premiwms and process claims) which was astablished
for security reassns css be continued with respect %o an internal proe
gram. It is believed that an internal progras properly managed would
nake avsiladle commarable insurance benefits at s much lower rate to
participants. '

{a) 1% is suggested that such a program poasibly
cauld be eombimed with the hospitalisation ad health
ingurance srozram whieh is being considered by the
Career Service Commitiee. The working Group on Career
ienefits has recommended that the present Govermsent
amployees health insurance, which is underwritter by
smtusl of 'mshs, be established and run as an internal
IA program,
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8. ‘There are msmy factors to be considered beyond ths legal
aspecis and, consequently, the above is mot intended to give all of
the argunents for end against the establishment of the recosamended
program, Tt does pressmt in outline form the bhasie facts, and 14
is intended that esreful analysis and study be mads of the protiem
to sscurs for UT4 personnel the maximum insurance coverage fer

premiums ;aid,
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